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Dim

Cofnodion

Cafodd y llythyrau a'r cofnodion eu hadolygu a'u derbyn gan y Panel.
Cwestiynau gan y Cyhoedd

Ni ofynnwyd unrhyw gwestiynau gan y cyhoedd.

Ymchwilio Craffu - Cydraddoldebau - Effaith ac adroddiad dilynol
Darparodd y Cynghorydd Gibbard adroddiad effaith ysgrifenedig a rhoddodd y

diweddaraf i'r Panel ar y cynnydd a wnaed gyda'r argymhellion y cytunwyd arnynt gan
y Cabinet. Nodwyd y canlynol o'r drafodaeth:



Minutes of the Panel Ymchwilio Craffu - Cydraddoldebau (Dydd Mercher, 26 lonawr 2022)
Cont'd

e Cafodd Cynllun Cydraddoldeb Strategol newydd ar gyfer 2020/24 ei ddatblygu a'i
gyhoeddi ym mis Ebrill 2020. Datblygwyd y cynllun yn unol & chanllawiau'r
Comisiwn Cydraddoldeb a Hawliau Dynol ac mae'n ymgorffori argymhellion
allweddol yr Ymchwiliad Craffu.

e Mae Bwrdd Cydraddoldeb a Chenedlaethau'r Dyfodol strategol newydd wedi'i
sefydlu. Mae gan y bwrdd gyfrifoldeb allweddol am y camau gweithredu a'r
argymhellion yn y Cynllun Cydraddoldeb Strategol a'r Ymchwiliad Craffu. Mae'r
elfennau hyn wedi'u cynnwys yng nghynllun gwaith y bwrdd.

e Mae swydd i gefnogi'r bwrdd wedi’i chreu a'i llenwi ac mae'r bwrdd yn cyfarfod
unwaith y mis. Mae enghreifftiau o feysydd y mae'r bwrdd wedi edrych arnynt hyd
yma yn cynnwys data'r gweithlu, strategaeth ymgynghori ac ymgysylltu ac
ymgyrchoedd cadarnhaol ynghylch cydraddoldeb.

e Ar 10 Rhagfyr 2021 llofnododd Cyngor Abertawe ynghyd & holl aelodau'r Bwrdd
Gwasanaethau Cyhoeddus eu bwriad i ddod yn Ddinas Hawliau Dynol. Clywodd y
Panel mai bwriad a rennir yw hwn ac mae'n bwysig bod cymunedau lleol a
dinasyddion rhanbarth Abertawe yn cymryd rhan. Ymgysylltwyd & nifer mawr o
bobl gan gynnwys grwpiau cymunedol lleol, ac mae arolwg ar hyn o bryd i'r
cyhoedd ei gwblhau. Gofynnwyd i'r Panel hyrwyddo hwn yn eu cymunedau lleol,
lle bo modd.

e Clywodd y Panel, er mwyn i ni fodloni'n dyhead i ddod yn Ddinas Hawliau Dynol,
mae angen i ni sicrhau bod hawliau dynol yn sylfaen i'n gwaith i gynllunio a
darparu gwasanaethau. Sefydlwyd pwyllgor llywio i lywio'r nod hwn sy'n cynnwys
swyddogion awdurdodau lleol a chynrychiolwyr o bob un o sefydliadau'r BGC.

e Mewn ymateb i'r camau gweithredu i wella data ein gweithlu, mae Grip
Cydraddoldebau'r Gweithlu newydd wedi'i sefydlu i gefnogi'r gwaith o ddarparu
atebion cydraddoldeb, i ymgysylltu &'r gweithlu i ddarparu'r atebion hynny, ac i'n
cefnogi i fod yn gyflogwr rhagorol mewn materion sy'n ymwneud & chydraddoldeb.
Mae rhai o'r gweithgareddau cychwynnol a nodwyd ar gyfer y Griwp hwn yn
cynnwys:

- Cefnogi'r gwaith o gyflwyno ymarfer glanhau data i ddarparu'r
data diweddaraf ar nodweddion gwarchodedig gweithwyr, gan gynnwys
dealltwriaeth o'r Gymraeg.
Bod yn rhan o'r gwaith o ddatblygu polisi ac ymagwedd Recriwtio a Dethol y
cyngor i greu gweithlu mwy cynrychioliadol a chynhwysol.

- Cefnogi'r gwaith o ddatblygu hyfforddiant cydraddoldeb ac amrywiaeth.

- Ein helpu ni i ennill achrediad fel Arweinydd Hyderus o ran Anabledd.

- Cefnogi'r gwaith o gyflawni cynlluniau gweithredu Cydraddoldeb Hiliol
ac LHDT+ Llywodraeth Cymru.

e Clywodd y Panel am ragor o'r gwaith sydd wedi'i gwblhau mewn perthynas a'r 18

argymhelllad y cytunwyd arnynt gan y Cabinet, gan gynnwys er enghraifft:
Ailgychwyn y cyfarfodydd Cynghorydd Hyrwyddo a Chynrychiolwyr
Cydraddoldeb.
- Y cyfathrebu parhaus & grwpiau cydraddoldeb drwy gydol y pandemig, ery
gwnaed hyn o bell.
- Creu'r Fforwm Rhyng-ffydd, a chynnydd y fforwm.
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- Cwblhau'r Strategaeth Gofalwyr a ddatblygwyd gan ddefnyddio
cydgynhyrchu.

- Adnewyddu'r hyfforddiant cydraddoldebau gorfodol a chydnabod mai'r
camau nesaf fydd monitro'r nifer sy'n manteisio ar yr hyfforddiant a
thargedu'r ardaloedd lle nad yw'r nifer gofynnol o staff yn manteisio arno.

- Cwblhau gwefan newydd Cyngor Abertawe ac ymgynghori wrth ddatblygu
hyn.

- Mae'r gwasanaethau cymdeithasol wedi cwblhau eu strategaeth
cydgynhyrchu a'r nod yw defnyddio'r dysgu hwn i wella cydgynhyrchu ar
draws y cyngor.

Roedd y Panel yn cydnabod bod pandemig COVID-19 yn parhau i ddod a heriau
sylweddol i'r cyngor a bod llawer o swyddogion wedi gorfod symud ffocws i sicrhau
bod gwasanaethau'r cyngor yn cael eu cynnal a bod y rhai mwyaf agored i niwed
yn cael eu cefnogi yn ystod yr argyfwng. Roedd y Panel yn falch o weld y gwaith
enfawr a gwblhawyd drwy gydol yr amser hwnnw, gyda'n cymunedau lleol ac ar eu
cyfer.

Roedd y Panel yn hapus a'r cynnydd a wnaed hyd yma, ac roeddent yn falch o'r
effaith gadarnhaol y mae'r ymchwiliad, ac ymrwymiad Aelod y Cabinet dros
Gymunedau Gwell a swyddogion iddo, wedi'i chael i helpu i symud yr agenda
bwysig hon yn ei blaen yn Abertawe.

Cytunodd y Panel i gymeradwyo eu cyfranogaeth ddilynol &'r ymchwiliad ar 6l
clywed bod saith o'r argymhellion bellach wedi'u cwblhau a bod cynnydd da wedji'i
wneud gyda'r argymhellion hynny sy'n weddill. Roedd y Panel yn falch o glywed
bod y darnau angenrheidiol ar waith i sicrhau gwelliant parhaus yn y meysydd
hynny lle mae'r argymhellion yn anghyflawn.

Hoffai'r Panel gyfeirio un maes ar gyfer camau dilynol yn y dyfodol. Mae hyn yn
ymwneud ag Argymhelliad 13 - Adeiladu ar ddatblygu Strategaeth Cydgynhyrchu
gan gynnwys pecyn cymorth i'w ddefnyddio gan staff ledled yr awdurdod. Bydd
hyn yn cael ei gyfeirio at Bwyllgor y Rhaglen Graffu, er mwyn creu gweithgor untro
i edrych ar gynnydd yn y flwyddyn ariannol newydd.

Daeth y cyfarfod i ben am 10.50 am

Cadeirydd
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Please ask for: Michelle Roberts

Gofynnwch am:

To: . . . Scrutiny Office 01792 637256
Councillor Louise Gibbard Line:
Cabinet Member for Better Communities Llinel ,

Uniongyrochol:
CC: ClIr Alyson Pugh o-vail scrutiny@swansea.gov.uk
BY EMAIL Duddiact 3 February 2022

Summary: This is a letter from Equalities Scrutiny Inquiry Panel to the Cabinet Member
for Better Communities following the meeting of the Panel on 26 January to look at
impact and progress with the recommendations arising from the Equalities Scrutiny
Inquiry.

Dear ClIr Gibbard,
Equalities Scrutiny Inquiry Panel — 26 January 2022

We would like to thank you and Rhian Millar from the Access to Services Team for
attending our meeting. We are writing to you to reflect on what we learnt from the
discussion and to share the views of the Panel.

You updated us on the progress made with regard to the recommendations as
contained in the Equalities Scrutiny Inquiry report and that were agreed by Cabinet on
21 November 2019.

We heard that:

e A new Strategic Equality Plan for 2020/24 was developed and published in April
2020. The plan was developed in line with Equality and Human Rights Commission
guidance and incorporates the key recommendations from the Scrutiny Inquiry.

e A new Strategic Equality and Future Generation Board has been established which
has a key responsibility for the actions and recommendations within the Strategic
Equality Plan and Scrutiny Inquiry. We were pleased that these elements have
been included in the work plan for the board.

e A post to support the board has been created and filled and the board meets once
a month. Some of the examples of areas the board have looked at to date include
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workforce data, consultation and engagement strategy and positive campaigns
around equalities.

e On the 10 December 2021, Swansea Council along with all members of the Public
Service Board (PSB) signed their intention to become a Human Rights City. We
heard that this is a shared intention and it is important that local communities and
the citizens of Swansea are involved. We were pleased to hear that engagement
with a large number of people has already taken place, including local community
groups. We were informed that there is currently a public survey open, which will
run until March and you asked us to promote this in our local communities where
we can.

e In order to meet our ambition to become a Human Rights City we will need to make
human rights the foundation of our service planning and delivery. A steering
committee has been established to drive this aim which includes local authority
officers and representatives from all of the PSB organisations.

¢ Inresponse to the recommendation to improve our workforce data, a new
Workforce Equalities Group to support the delivery of equality solutions has been
established, to support the Council in being an exemplar employer. Some of the
initial activities identified for this Group include, for example, to collect updated data
on employee protected characteristics and also being part of the development of
the Council's Recruitment and Selection policy and approach to create a more
representative and inclusive workforce.

We were also pleased to hear about some more of the other work that has been
completed in relation to the 18 recommendations like for example:

¢ Restarting of both the Councillor Champion and of the Equalities Representatives
meetings.

e The ongoing communication with equalities groups throughout the Pandemic, all be
it remotely.

e Creation of and progress with the Interfaith Forum.

e Completion of the Carers Strategy which was developed using co-production.

e Refresh of the mandatory equalities training and recognition that next steps will be
to monitor uptake and target areas where staff uptake is not complete.

e Completion of the new Swansea Council Website and consultation in the
development of this.

e Social services completion of their co-production strategy and the aim to use this
learning for improving use of co-production right across the council.

We did recognise the Covid-19 pandemic continues to bring significant challenges to
the Council and that many officers have had to shift focus to ensure that Council
services were maintained and those most vulnerable were supported during the crisis.
We were pleased to see the huge amount of work completed throughout that time, with
and for, our local communities.

We were happy with the progress made to date and were pleased with the positive
impact that the inquiry and the commitment to it by the Cabinet Member for Better
Committees and officers has made in helping to move this important agenda forward in
Swansea.

We agreed to finish our follow up involvement with the inquiry after satisfying ourselves
that good progress has been made with all the recommendations. We heard that



seven of the recommendations are now complete and that good progress has been
made with those recommendations that are outstanding. We were reassured to hear
that all the necessary pieces are in place to ensure ongoing improvement in those
areas where the recommendations are incomplete.

We would like to refer one area for follow up in the future. This is relating to
Recommendation 13 - Build upon the development of a Co-production Strategy with
inclusion of a Toolkit for use by staff across the authority. We will refer this to the
Scrutiny Programme Committee to suggest the creation of a one-off working group to
look at the issue of co-production and how it is progressing.

Your Response

We hope you find this letter useful and informative and welcome your comments on
any of the issues raised but do not on this occasion require a formal written response.

Yours sincerely
COUNCILLOR LYNDON JONES

Convener, Equalities Scrutiny Inquiry Panel
Cllr.lyndon.jones@swansea.gov.uk
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